
 

 

 

 

 

 

 

Today at 8100 hours on 15-03-2018, the training program was conducted 

in the college multipurpose hall.  In which 2016-18.   

2017-19) and D.El.Ed.  Haq's trainees were present. 

 Yoga training was given by 

Mr. Ranjit Samman Kumar 

Yadav.  He told that Yoga is 

the science of living properly, 

and how does it apply to daily 

life?  I join in. On this holy 

form, the asanas of moral, 

mental, transcendental and 

spiritual yoga like Pranayama, 

Dhyana, Gomukhasana, Yogamudrasana, Sigan Anulom- 

  

National Priority Programme –Yoga 
 

Programme Name  -Yoga Training Programme 

Date    -15/03/2018 

Students in Yoga Hall dated: 15/03/2018 



Vilom, the easy and beneficial benefits of which were explained to the 

meditation practitioner, all the lecturers went away and left their lives. 

 

  

Yoga perform by students on International Yoga Day dated: 15/03/2018 
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Yoga Training Programme 

    



 

 

 

 

 

International Yoga Day: 

Today, on 21st 2018, a 

function was organized on 

the occasion of 

International Yoga Day at 

Bhuvan Malti Teacher 

Training College in which 

educational non-

educational programs of 

the college were organized. 

There was active participation of non-academic staff and all the leading 

teachers of B.Ed. and D.El.Ed. in which the importance of Yoga and the 

benefits of Yoga were explained. Yoga is an ancient tradition of India.  

National Priority Programme –Yoga 
 

Programme Name  -International Yoga Day 

Date    -21/06/2018 

Yoga organized on International Yoga Day dated 

21/6/2018 



It is an original gift from an ancient tradition. It symbolizes the unity of 

mind and body. It is 

the harmony 

between man and 

nature. It provides 

thought and time 

and fulfillment. It 

provides a holistic 

approach to health 

and well-being. 

 

It is not about exercise but about discovering the feeling of unity within 

ourselves with the world and nature. By creating this consciousness in our 

changing spouses, we can protect ourselves from climate change. 

Come let's work towards adopting an International Yoga Day that can help 

in combating climate change. Let's pledge to give all the activities and 

training an important place in our lives.+ 

Yoga organized on International Yoga Day  

dated 21/6/2018 
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Swachhata pakhwada and awareness under plastic eradication campaign to be held at Bhuvan 

Malti Teacher Training College on 13th September 2019. 

In the awareness programme, co-curricular committee coordinator highlighting the importance of 

cleanliness, said that plastic is a waste material which cannot be destroyed in any way/ any form. 

This cannot be done because by throwing it in this garbage, animals eat it due to which they are 

getting cancer. There are places around us but due to lack of cleanliness, many types of diseases 

are occurring. 

We organize a campaign; all should take the initiative to contribute in making a plastic free India 

and stop using plastic. Similarly, the publicity professor and training took a pledge not to use 

plastic. Swachhata Pakhwada, translated as "Cleanliness Fortnight," and the Elimination of 

Plastics Programme are two initiatives aimed at fostering cleanliness, hygiene, and environmental 

sustainability. These programs have been implemented with the vision of creating a cleaner and 

healthier environment for present and future generations. Let's delve into the key aspects of these 

initiatives and understand their impact on our communities and the planet. Swachhata Pakhwada, 

translated as "Cleanliness Fortnight," and the Elimination of Plastics Programme are two initiatives 

aimed at fostering cleanliness, hygiene, and environmental sustainability. These programs have 

been implemented with the vision of creating a cleaner and healthier environment for present and 

future generations. Let's delve into the key aspects of these initiatives and understand their impact 

on our communities and the planet. 

Programme Name  -Swachhata Pakhwada & Elimination of Plastics Programme 

                                  (स्वच्छता पखवाडा एव ंप्लास्स्िक उन्मलून जारुकता कार्यक्रम )   

Date   -13/09/2019 

Place    - Basatpur Village, Near Bmttc, Motihari 



 

 

 

 

 

 

 

 

Our college students campaign start from college College students participating in cleanliness 

Programme date 13/9/2019                                         date 13/9/2019 

 

 

 

 

 

 

 

 

 

 

College students are aware to nearby society regarding   Cleaning and removing plastic from 

nearby society date 13/9/2019                                                         plastic removing from our society date                     

                                               date 13/9/2019 
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Expert: Mr. Ajeet Kumar, Assistant Professor, T.N.A. College of Education, Ara, Bihar N. A. 

College  

Venue: Seminar Room of BMCE                                                                     Dated: 26.07.2023 

Research and Development Committee of Bhuvan Malti College of Education, Motihari organized 

a Special Lecture for all the Students. The session was on the topic “Child Labour: Issue Law & 

Policy in India”. The guest speaker was Mr. Ajeet Kumar, Assistant Professor, T.N.A. College of 

Education, Ara, Bihar 

 

 

 

 

 

 

 

Inaugural Session  

Report 

 on  

Special Lecture  

 

Topic: “Child Labour : Issue Law & Policy in India” 

 

Special Lecture on Child Labour: Issue Law & Policy in India 

dated 26/7/2023 



The principal of the college Dr. Piyus Raj Prabhat gave the welcome speech and discussed the 

emerging issue of Unemployment in India. In his speech, he was frank enough to observe the 

challenges Child Labour : Issue Law & Policy in India.  

The Expert Mr. Ajeet Kumar delivered the lecture on “Child Labour : Issue Law & Policy in 

India”. He said the India sadly is home to the largest number of child labourers in the world. A 

growing phenomenon is children being used as domestic workers in urban areas.  

 

 

 

 

 

 

 

 

 

 

 

                           

 

 

 

 

 

 

 

 

 

 

  

                                                                                       Students are listening carefully dated 26/7/2023 

Delivering Lecture by Expert on emerging topic dated 26/7/2023 



 

He also concluded that Children under the age of 14 are not allowed to work in any profession or 

process, nor are they allowed to be hired.There are cases of physical, sexual and emotional abuse 

of child domestic workersThe lecture highlighted that a Ministry of Labour notification has made 

child domestic work as well as employment of children in dhabas, tea stalls and restaurants 

"hazardous" occupations. 

The special lecture was very interactive. Students found the lecture very interesting and 

informative. The program ended with Vote of Thanks proposed by Co-ordinator of Research and 

Development Committee.  

 

 

 

 

 

                                                                                Co-ordinator  

Research & Development Committee 

                                                                                B.M.C.E Motihari 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



Child Labour : Issue Law & Policy in India 

Mr. Ajeet Kumar , Assistant Professor,T.N.A. College of Education, Ara, Bihar 

 

Dated : 26.07.2023 

 

What is Child Labour? 

The International Labour Organisation defines child labour as any work that deprives children of 

their childhood, their potential, their dignity and one that is harmful to the physical and mental 

development of the child. It includes work that is mentally, physically, socially or morally 

dangerous to children. Work that interferes with a child’s ability to attend and participate in school 

fully by obliging them to leave school prematurely; or requiring them to try to combine school 

attendance with excessively long and heavy work is also child labour. It is both a cause and 

consequence of poverty. In India, a "Child" as defined by the Child Labour (Prohibition and 

Regulation) Amendment Act of 2016 as a person who has not completed 14 years of age. 

Child labour in India 

India sadly is home to the largest number of child labourers in the world. A growing phenomenon 

is children being used as domestic workers in urban areas. The conditions in which children work 

are completely unregulated and they are often made to work without food, with very low wages, 

resembling slavery. There are cases of physical, sexual and emotional abuse of child domestic 

workers. A Ministry of Labour notification has made child domestic work as well as employment 

of children in dhabas, tea stalls and restaurants "hazardous" occupations.Types of child labour 

Industrial child labour  

• Children under the legal age of 18 are most frequently employed in the industrial sector 

in India. Over 10 million children, including over 4.5 million girls, between the ages of 

5 and 14 labour in unorganized sectors.  

• Some of the major employers of children are small businesses, such as the garment 

industry, brick kilns, agriculture, fireworks industries, diamond industries, etc. Such 

businesses occasionally run out of people’s homes, which makes it challenging for the 

government to take necessary action. 



• One of the largest and most prominent employers of children in India is the unorganized 

industry. Children can be easily spotted working on roadside dhabas and cafes, tea stalls, 

or grocery stores. Here, children are preferred since they are manageable and simple to 

fire. 

Domestic child labour 

• In India, 74% of child domestic workers in India are said to be between the age group 

of 12 to 16. They include both boys and girls who work as domestic help for rich families 

to take care of their daily chores.  

• At a time when they ought to be in school and playing with friends, these children have 

no choice but to help other families out. In most cases, the primary cause is poverty.  

• Typically, parents consent in the hopes of receiving financial support and a secure home 

for their children. Most of the domestic employees in the statistics are girls, and nearly 

20% of all domestic workers hired are under the age of 14. 

• These children labour for the family as live-in servants, doing chores including cooking, 

cleaning, taking care of the family’s pets or young ones, and other duties. 

Bonded child labour 

• A child who is forced to work as a slave to pay off his parents’ or guardian’s debt is said 

to be engaged in bonded child labour.  

• Although the prevalence of bonded child labour has significantly decreased in recent 

years as a result of strong government oversight and legislation outlawing it, it still 

occurs covertly in outlying areas. 

• Children who live in rural areas and work in agriculture are more likely to be subjected 

to this kind of labour. Poor farmers who are heavily indebted to lenders sometimes agree 

to hire their siblings as labourers for rich lenders.  

http://globalmarch.org/wp-content/uploads/2017/09/NeedGapAnalysis-INDIA_0.pdf#:~:text=It%20is%20estimated%20that%2074%20percent%20of%20child,Registrar%20General%20of%20India%20%28ORGI%29%20through%20population%20census.


• Up to the last ten years, there were thousands of bound labourers employed in a variety 

of businesses, but today those numbers have sharply declined, and the government 

asserts that there are no longer any bonded child labourers. 

Legal age for working in India 

Except for some family-based jobs, hiring minors under the age of 14 for any type of labour is an 

offence that carries a maximum of 2-year imprisonment. Adolescents between the ages of 14 and 

18 are not permitted to work in any dangerous jobs. The Child Labour (Prohibition and Regulation) 

Amendment Bill, 2012 allows for the punishment of both the parents and the hired child. 

Children under 14 years of age 

• Children under the age of 14 are not allowed to work in any profession or process, nor 

are they allowed to be hired. However, if a child assists his or her family or family 

business (which is not a dangerous activity), after school or during a break, this 

limitation won’t apply. A child’s family includes their mother, father, brother, sister, 

mother’s sister, father’s sister, and all of their grandparents. 

• Additionally, if certain restrictions and safety precautions are met, a child under the age 

of 14 may work as an artist in the audio-visual entertainment sector, including 

commercials, movies, television series, and any other kind of entertainment or sport 

excluding the circus. 

 Adolescents – 14 to 18 years of age  

Adolescents are permitted to engage in non-hazardous activities and procedures under the Child 

Labour (Prevention and Regulation) Amendment Act. The company must meet the following 

requirements before hiring an adolescent: 

• Every day’s work schedule should be established such that no segment of time is more 

than three hours. 

• After working for three hours, the adolescent has to take a break for at least an hour. 

https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---sro-new_delhi/documents/genericdocument/wcms_300636.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---sro-new_delhi/documents/genericdocument/wcms_300636.pdf


• An adolescent is only allowed to work for a total of six hours each day, not counting 

any waiting time. 

• Adolescents are not permitted to work from 7 p.m. to 8 a.m. 

• They cannot be forced to put in extra hours. 

• They are not allowed to work simultaneously in more than one place of enterprise. 

• Adolescents must receive a full day of holiday each week. 

The rules for employment of adolescents 

All employers who hire adolescents are required to keep a register with the following details: 

• Name and birth date of each teenager hired and given permission to work. 

• Hours and work periods that adolescents work during, as well as the rest times to which 

they are entitled. 

• The type of employment that they do. 

In addition to the aforementioned register, the owner of the business must provide the local 

inspector with the following details within 30 days after hiring or allowing an adolescent to work 

there: 

• Name and location of the business. 

• Name of the person really in charge of running the business. 

• Address where correspondence about the establishment should be sent. 

• Type of work or procedure performed in the establishment. 

 

Child labour laws in India 

When in the 20th Century, child labour became so prominent that news of factory hazards and 

mishappenings taking innocent children’s life, flashed all around in the newspapers, then was the 

time, a need for legislation and statutes were felt to prohibit the mal practice of child labour. Today, 

there are sufficient statutes condemning and prohibiting child labour such as: 



The Factories Act of 1948: The Act prohibits the employment of children below the age of 14 

years in any factory. The law also placed rules on who, when and how long can pre-adults aged 

15–18 years be employed in any factory.  

 

The Mines Act of 1952: The Act prohibits the employment of children below 18 years of age in a 

mine. Mining being one of the most dangerous occuptions, which in the past has led to many major 

accidents taking life of children is completely banned for them. 

The Child Labour (Prohibition and Regulation) Act of 1986: The Act prohibits the employment 

of children below the age of 14 years in hazardous occupations identified in a list by the law. The 

list was expanded in 2006, and again in 2008. 

The Juvenile Justice (Care and Protection) of Children Act of 2000: This law made it a crime, 

punishable with a prison term, for anyone to procure or employ a child in any hazardous 

employment or in bondage. This act provides punishment to those who act in contravention to the 

previous acts by employing children to work. 

 The Right of Children to Free and Compulsory Education Act of 2009: The law mandates free 

and compulsory education to all children aged 6 to 14 years. This legislation also mandated that 

25 percent of seats in every private school must be allocated for children from disadvantaged 

groups and physically challenged children. 

National framework regarding child labour 

Constitutional provisions involving child labour in India 

• Compulsory education 

According to Article 21(A) of the Indian Constitution, all children between the ages of 6 and 14 

must get free and compulsory education. 

• Prohibition of traffic in human beings and forced labour 

https://www.constitutionofindia.net/constitution_of_india/fundamental_rights/articles/Article%2021A
https://legislative.gov.in/sites/default/files/COI...pdf


Article 23 prohibits traffic in human beings and begar, and other forms of forced labour are 

prohibited, and anyone found in violation of this faces legal consequences. 

• Prohibition of employment of children in factories 

Further, Article 24 expressly forbids the employment of minors under the age of 14 in hazardous 

factories that could bring them long-term bodily and mental harm. 

• Prevention from coercive factors 

The directive principles of state policy in Article 39(e) declare that citizens should not be coerced 

by economic need to engage in occupations that are inappropriate for their age or physical capacity 

or exploit the health and strength of employees, men and women, and children at a vulnerable age. 

• Fundamental duty 

According to Article 51A(k) of the Constitution, which is a part of the Directive Principles of 

State Policy (DPSP), every individual, including parents and guardians of children, has a basic 

responsibility to give their offspring opportunities for education between the ages of 6 and 14. 

• Duty of the state to raise the level of nutrition 

As per Article 47, the State is required to enhance the standard of living, the level of nutrition, 

and public health. 

• Protection from exploitation 

According to Article 39(f), children must be safeguarded from exploitation and other 

abandonment. They must also be given the chance and resources to grow up in a healthy way, with 

freedom and dignity. The state has been given the mandate to increase the bar for living conditions, 

food quality, and public health. 

• Child care 

. By attempting to entrust programmes of women and child development to panchayat (item 25 of 

Schedule 11), in addition to education (item 17), family welfare (item 25), health and sanitation 

https://indiankanoon.org/doc/1071750/
https://indiankanoon.org/doc/1540780/
https://indiankanoon.org/doc/129471/#:~:text=Article%2039%28e%29%20in%20The%20Constitution%20Of%20India%20,enter%20avocations%20unsuited%20to%20their%20age%20or%20strength%3B
https://www.constitutionofindia.net/constitution_of_india/fundamental_duties/articles/Article%2051A#:~:text=%28k%29%20who%20is%20a%20parent%20or%20guardian%20to,was%20not%20included%20in%20the%20Draft%20Constitution%2C%201948.
https://indiankanoon.org/doc/1551554/
https://indiankanoon.org/doc/1139107/


(item 23), and other items with a bearing on the welfare of children, Article 243G read 

with Schedule 11 seeks to institutionalise child care 

Domestic Acts related to child labour 

Minimum wages Act, 1948 

The Minimum Wages Act, (1948) establishes minimum pay rates for a number of jobs that have 

been identified by the relevant government and are included in the schedule of the Act.  The Act 

established minimum wage rates for adults, adolescents, and children. 

Plantation Labour Act, 1951 

According to the Plantation Labour Act, 1951, a child (under the age of 14) or an adolescent (aged 

15–18) cannot be hired for work unless a doctor certifies that they are healthy enough to do so. A 

certifying surgeon who has determined that the subject of his examination is fit to work as a child 

or as an adolescent can issue the certificate of fitness. This Act establishes that housing, medical 

care, and recreational facilities are all the responsibility of the employer. 

Merchant Shipping Act, 1958 

The Merchant Shipping Act , 1958 forbids the employment of children under the age of 15 in a 

ship, with the exception of a school ship or training ship, a ship governed by family, a home trade 

ship of fewer than 200 tonnes gross, or a ship where the child will be employed for a meagre wage 

and be under the supervision of his father or another nearby adult male relative. 

The Beedi and Cigar Workers (Conditions of Employment) Act, 1966 

The Beedi and Cigar Workers (Conditions of Employment) Act, passed in 1966, applies to all 

industrial facilities where any manufacturing activity related to the production of beedis, cigars, or 

both is now being done or is typically done, with or without the use of power. The Act forbids the 

employment of children under the age of 14 in any such establishment.  Children between the ages 

of 14 and 18 are not allowed to work between the hours of 7 p.m. and 6 a.m.  

Child Labour (Prohibition & Regulation) Act, 1986  

https://indiankanoon.org/doc/1419768/
https://mea.gov.in/Images/pdf1/S11.pdf
https://labour.gov.in/sites/default/files/TheMinimumWagesAct1948_0.pdf
https://labour.gov.in/sites/default/files/The-Plantation-Labour-Act-1951.pdf#:~:text=PLANTATIONS%20LABOUR%20ACT%2C%201951%20THE%20PLANTATIONS%20LABOUR%20ACT%2C,to%20regulate%20the%20conditions%20of%20work%2C%20in%20plantations.
https://legislative.gov.in/actsofparliamentfromtheyear/merchant-shipping-act-1958
https://legislative.gov.in/actsofparliamentfromtheyear/beedi-and-cigar-workers-conditions-employment-act-1966


• According to the Child Labour (Prohibition & Regulation) Act of 1986, a person who 

has not reached the age of 14 is considered to be a “child.” 

• The Schedule to the Act forbids the employment of children in 57 jobs and 13 activities. 

• A Technical Advisory Committee is established under the Act to provide 

recommendations for the addition of new jobs and operations to the Schedule. 

• All jobs and activities that are not expressly forbidden by the Act have their work 

conditions governed by the Act (Part III). 

• Anyone found guilty of hiring a child in violation of Section 3 of the Act faces a sentence 

of imprisonment for a term that must not be less than three months but may go as long 

as one year, and a fine that must not be less than Rs 10,000 but may go as high as Rs 

20,000, or a combination of the two. 

• The provisions are put into effect in each of their respective jurisdictions by the Central 

and State Governments. 

Child Labour (Prohibition & Regulation) Amendment Act, 2016 

The Child labour (Prohibition & Regulation) Amendment Act, 2016, which the government 

passed, went into effect on January 1, 2016. The Amendment Act explicitly forbids hiring anybody 

under the age of 14. Additionally, the amendment forbids hiring adolescents between the ages of 

14 and 18 for risky jobs and procedures and restricts their working conditions in cases where it is 

not. The change also makes it a crime for businesses to hire any child or adolescent in violation of 

the Act, increasing the severity of the penalties for such violations. The amendment gives the 

competent Government the authority to provide a District Magistrate with the requisite powers and 

impose the appropriate responsibilities in order to accomplish the efficient implementation of the 

provisions. In order to ensure the Act is implemented effectively, the State Action Plan has also 

been distributed to all States and UTs.  

https://clc.gov.in/clc/acts-rules/child-labour-prohibition-and-regulation-act-1986
https://labour.gov.in/whatsnew/child-labour-prohibition-and-regulation-amendment-act-2016


Hazardous occupations 

Part III of ‘The Child Labour (Prohibition and Regulation) Act of 1986 provides for the 

‘Prohibition of employment of children in certain occupations and processes’. The Schedule gives 

a list of hazardous occupations in two parts, via; A and B 

Part A provides that, No child shall be employed or permitted to work in any of the following 

occupations: 

1. Transport of passengers, goods; or mails by railway 

2. Cinder picking, clearing of an ash pit or building operation in the railway premise. 

3. Work in a catering establishment at a railway station, involving the movement of vendor 

or any other employee of the establishment from one platform to another or into or out 

of a moving train. 

4. Work relating to the construction of railway station or with any other work where such 

work is done in close proximity to or between the railway lines. 

5. The port authority within the limits of any port. 

6. Work relating to selling of crackers and fireworks in shops with temporary licenses 

7. Abattoirs/slaughter Houses 

8. Automobile workshops and garages. 

9. Foundries 

10. Handling of taxies or inflammable substance or explosives 

11. Handloom and power loom industry 

12. Mines (Underground and under water) and collieries 

13. Plastic units and Fiber glass workshop. 

14. Employment  of children and domestic   workers or servants; 

15. Employment of children in dhabas ( roadside eateries), restaurants,  hotels, motels, tea 

shops, resorts, spas or other recreational centres;  



16. Diving; 

17. Circus; 

18. Caring for Elephants. 

Part B provides that, No child shall be employed or permitted to work in any of the following 

workshop wherein any of the following processes is carried on. 

1. Electroplating; 

2. Graphite powdering and incidental processing; 

3. Grinding or glazing of metals; 

4. Diamond cutting and polishing; 

5. Extraction of slate from mines; 

6. Rag picking and scavenging. 

7. Processes involving exposure to excessive heat (e.g. working near the furnace) and cold; 

8. Mechanised fishing; 

9. Food Processing; 

10. Beverage Industry; 

11. Timber handling and loading; 

12. Mechanical Lumbering. 

13. Warehousing; 

14. Processes involving exposure to free silica such as slate, pencil industry, stone grinding, 

slate stone mining, stone quarries, and agate industry. 

15. Beedi making; 

16. Carpet Weaving; 

17. Cement manufacture including bagging of cement; 

18. Cloth printing, dyeing and weaving; 



19. Manufacture of matches, explosive and fireworks; 

20. Mica cutting and splitting; 

21. Shellac manufacture; 

22. Soap manufacture; 

23. Tanning; 

24. Wool cleaning; 

25. Building and construction industry; 

26. Manufacture of slate pencils (including packing); 

27. Manufacture of products of agats; 

28. Manufacturing processes using toxic metals and substances such as lead, mercury, 

manganese, chromium, cadmium, benzene, pesticides and asbestos; 

29. All Hazardous prossess an defined in section 2(cb) and dangerous operations as notified 

in ruler made under section 87 of the Factories Act 1948; 

30. Printing (as defined in section 2(k) of the factories Act 1948; 

31. Cashew and cashew nut descaling and processing; 

32. Soldering process in electronic industries; 

33. Incense Stick (Agarbathi) manufacturing; 

34. Automobile repairs and maintenance (namely welding lather work , dent beating and 

printing); 

35. Brick kilns and Roof files units; 

36. Cotton ginning and processing and production of hosiery goods; 

37. Detergent manufacturing; 

38. Fabrication workshop (ferrous and non-ferrous); 

39. Gem cutting and polishing; 

40. Handling of chromites and manganies ores; 



41. Jute textile manufacture and of coir making; 

42. Lime kilns and manufacture of lime; 

43. Lock making; 

44. Manufacturing process having exposure to lead such as primary and secondary smelting, 

welding etc. ( See item 30 of part B process); 

45. Manufacture of glass, glass ware including bangles fluorescent tubes bulbs and other 

similar glass products; 

46. Manufacturing of cement pipes, cement products, and other related work; 

47. Manufacture of dyes and dye stuff; 

48. Manufacturing or handling of pesticides and insecticides; 

49. Manufacturing or processing and handling of corrosive and toxic substances, metal 

cleaning and photo enlarging and soldering processes in electronic industry; 

50. Manufacturing of burning coal and coal briquette; 

51. Manufacturing of sports goods involving to synthetic materials, chemicals and leather; 

52. Moulding and processing of fiberglass and plastics; 

53. Oil expelling and refinery; 

54. Paper making; 

55. Potteries and ceramic industry; 

56. Polishing, moulding, cutting welding and manufacture of brass goods in all forms; 

57. Process in agriculture where tractors, threshing and harvesting machines are used and 

chabt cutting; 

58. Saw mill all process; 

59. Sericulture processing; 

60. Skinning dyeing and process for manufacturing of leather and leather products; 

61. Stone breaking and stone crushing; 



Hours of period and work 

No child shall be required or permitted to work in any establishment in excess of number of hours 

prescribed (Section-7) 

The period of work on each day shall not exceed three hours and no child shall work for more than 

three hours before he has had an interval for rest for at least one hour. No child shall be permitted 

or required to work between 7 p.m. and 8 a.m. 

Penalties 

Violations under Section-3 shall be punishable with imprisonment which shall not be less than 

three months which may extend to one year or with fine which shall not be less than ten thousand 

rupees but which may extend to twenty thousand rupees or with both. Continuing offence under 

section (3) shall be punishable with imprisonment for a term which shall not be less than six 

months but which may extend to two years. Any other violations under the Act shall be punishable 

with simple imprisonment, which may extend to one month or with fine, which may extend to ten 

thousand rupees or with both. 
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